COMMISSIONERS 


COMMISSIONERS 


EARLEAN COLLINS 
ROBERT STEELE 
JERRY BUTLER 
STANLEY MOORE 
DEBORAH SIMS 
JOAN PATRICIA MURPHY 
JESUS G GARCIA 
EDWIN REYES 


1st District 
2nd District 
3rd District 
4th District 
5th District 
6th District 
7th District 
8th District 



PETER N. SILVESTRI 
BRIDGET GAINER 
JOHN P. DALEY 
JOHN A. FRITCHEY 
LARRY SUFFREDIN 
GREGG GOSLIN 
TIMOTHY O. SCHNEIDER 
JEFFREY R. TOBOLSKI 
ELIZABETH "LIZ" DOODY GORMAN 


OFFICE OF THE 

BOARD OF COMMISSIONERS OF COOK COUNTY 


9th District 
10th District 
111h District 
12th District 
13th District 
14th District 
15th District 
16th District 
17th District 


TONI PRECKWINKLE 

PRESIDENT 


118 NORTH CLARK STREET #567 
CHICAGO, ILLINOIS 60602 
(312) 603-6398 

www.cookcountyaov.com/secretary MATTHEW B. DsLEON 
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May 16,2013 

Notice And Agenda 

There will be a meeting of the Finance Subcommittee on Labor of the Board of Commissioners of 
Cook County on Wednesday, May 29, 2013 at the hour of 9:30 A.M. in the Board Room, Room 569, 
County Building, 118 North Clark Street, Chicago, Illinois to consider the following: 

1. PUBLIC TESTIMONY 

323393 FIXING OF PREVAILING WAGES AND SALARIES FOR CERTAIN POSITIONS 
PURSUANT TO STATE STATUTE (PROPOSED RESOLUTION). Transmitting a 
Communication dated, May 8, 2013 from Maureen O’Donnell, Chief, Bureau of Human 
Resources. Transmitting herewith a Prevailing Wage Resolution for your consideration and 
approval. Submitting a Proposed Resolution sponsored by Toni Preckwinkle, President, 
Cook County Board of Commissioners. 

PROPOSED RESOLUTION 

FIXING OF PREVAILING WAGES AND SALARIES 
FOR CERTAIN POSITIONS PURSUANT TO STATE STATUTE 

WHEREAS, the County is obligated to pay the prevailing rate for these categories of 
employees pursuant to the state statute and the collective bargaining agreement between the 
County of Cook and the Union(s); and 

WHEREAS, the unions representing this category of employees have been properly 
certified that the below-listed rates are the prevailing rates for the effective date(s) set forth 
herein; and 

WHEREAS, the Annual Appropriation Bill creates Accounts 490-1 1 5, 499-115 and 899- 
115 for Appropriation Adjustments for the Corporate, Public Safety and Health Funds if 
necessary. 


Printed on Recycled Paper 



FINANCE SUBCOMMITTEE ON LABOR MEETING NOTICE AND AGENDA 

MAY 16,2013 
PAGE 2 


NOW, THEREFORE, BE IT RESOLVED, that the prevailing wages and salaries of the 
following positions be fixed as follows: 


Job Code 

Job Classification 

HourlvWaee Rate 

Effective Date 

2151 

Operating Engineer I 

$ 42.79 

7/1/12 

2152 

Operating Engineer II 

$45.04 

7/1/12 

2153 

Operating Engineer III 

$49.54 

7/1/12 

2154 

Operating Engineer IV 

$55.63 

7/1/12 

4009 

Operating Engineer 
Apprentice I 

$13.00 

7/1/12 


BE IT FURTHER RESOLVED, that the Chief of the Bureau of Human Resources and the 
Cook County Comptroller are hereby authorized to implement the prevailing rates and 
salary adjustments pursuant to state statute. 

^Referred to the Finance Subcommittee on Labor on May 8 , 2013. 

323394 APPROVING COLLECTIVE BARGAINING AGREEMENT BETWEEN COUNTY OF 
COOK AND THE FRATERNAL ORDER OF POLICE (FOP) REPRESENTING 
STROGER HOSPITAL SECURITY OFFICERS (PROPOSED RESOLUTION). 
Transmitting a Communication dated, May 8, 2013 from Maureen O’Donnell, Chief, 
Bureau of Human Resources. Transmitting herewith Collective Bargaining Agreement for 
your consideration and approval. Submitting a Proposed Resolution sponsored by Toni 
Preckwinkle, President, Cook County Board of Commissioners. 

PROPOSED RESOLUTION 

APPROVING COLLECTIVE BARGAINING AGREEMENT 
BETWEEN COUNTY OF COOK AND THE FRATERNAL ORDER OF POLICE 
(FOP) REPRESENTING STROGER HOSPITAL SECURITY OFFICERS 

WHEREAS, the Illinois Public Employee Labor Relations Act (5 ILCS 315/1 et seq.) has 
established regulations regarding collective bargaining with a union; and 

WHEREAS, a Collective Bargaining Agreement for the period of December 1, 2008 
through November 30, 2012, effective the date of approval by the Cook County Board of 
Commissioners, has been negotiated between the County of Cook and the Fraternal Order 
of Police (FOP) representing Stroger Hospital Security Officers; and 
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WHEREAS, general wage increases and salary adjustments have already been approved 
and are reflected in the Salary Schedules included in the Collective Bargaining Agreement 
negotiated between the County of Cook and the Fraternal Order of Police (FOP). 

NOW, THEREFORE, BE IT RESOLVED, that the Cook County Board of 
Commissioners does hereby approve the Collective Bargaining Agreement negotiated 
between the County of Cook and the Fraternal Order of Police (FOP) representing Stroger 
Hospital Security Officers. 

* Referred to the Finance Subcommittee on Labor on May 8,2013. 

323395 APPROVING COLLECTIVE BARGAINING AGREEMENT BETWEEN COUNTY OF 
COOK AND THE FRATERNAL ORDER OF POLICE (FOP) REPRESENTING 
INVESTIGATORS IN THE SHERIFF’S DAY REPORTING UNIT (PROPOSED 
RESOLUTION). Transmitting a Communication dated, May 8, 2013 from Maureen 
O’Donnell, Chief, Bureau of Human Resources. Transmitting herewith Collective 
Bargaining Agreement for your consideration and approval. Submitting a Proposed 
Resolution sponsored by Toni Preckwinkle, President, Cook County Board of 
Commissioners. 

APPROVING COLLECTIVE BARGAINING AGREEMENT BETWEEN 
COUNTY OF COOK AND THE FRATERNAL ORDER OF POLICE (FOP) 
REPRESENTING INVESTIGATORS IN THE 
SHERIFF’S DAY REPORTING UNIT 

WHEREAS, the Illinois Public Employee Labor Relations Act (5 ILCS 315/1 et seq.) has 
established regulations regarding collective bargaining with a union; and 

WHEREAS, a Collective Bargaining Agreement for the period of December 1, 2008 
through November 30, 2012, effective the date of approval by the Cook County Board of 
Commissioners, has been negotiated between the County of Cook/Sheriff of Cook County 
and the Fraternal Order of Police (FOP) representing Investigators in the Sheriffs Day 
Reporting Unit; and 

WHEREAS, general wage increases and salary adjustments have already been approved 
and are reflected in the Salary Schedules included in the Collective Bargaining Agreement 
negotiated between the County of Cook/Sheriff of Cook County and the Fraternal Order of 
Police (FOP). 

NOW, THEREFORE, BE IT RESOLVED, that the Cook County Board of 
Commissioners does hereby approve the Collective Bargaining Agreement negotiated 
between the County of Cook and the Fraternal Order of Police (FOP) representing 
Investigators in the Sheriffs Day Reporting Unit. 

*Referred to the Finance Subcommittee on Labor on May 8,2013. 
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According to the Cook County Board’s Rules of Organization and Procedure, Section 2-107 (dd), public 
testimony will be permitted at regular and special meetings of the Board and at committee meetings of the 
Board. Authorization as a public speaker shall only be granted to those individuals who have submitted in 
writing, their name, address, subject matter, and organization (if any) to the Secretary 24 hours in advance 
of the meeting. Duly authorized public speakers shall be called upon to deliver testimony at a time 
specified in the meeting agenda. Public testimony must be germane to a specific item(s) on the meeting 
agenda, and the testimony must not exceed three minutes; the Secretary will keep track of the time and 
advise when the time for public testimony has expired. Persons authorized to provide public testimony 
shall not use vulgar, abusive, or otherwise inappropriate language when addressing the Board; failure to 
act appropriately; failure to speak to an item that is germane to the meeting, or failure to adhere to the 
time requirements may result in expulsion from the meeting and/or disqualify the person from providing 
future testimony. 




ajthew B. DeLeon, Secretary 


Chairman: Murphy 

Vice-Chairman: Garcia 

Members: Butler, Fritchey, Gainer, Reyes, Sims 



